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Thank you for completing the NeuroColor 

Temperament Inventory! We’ve included 

this introductory guide to help as you get 

ready for the call or meeting with your 

NeuroColor certified consultant. 

Your NeuroColor Report provides detailed 

information about your personality and 

suggestions for interacting with others. 

Each NeuroColor consultant has complet-

ed training to understand the full content 

of the NeuroColor report. More impor-

tantly, they have in-depth knowledge of 

the report’s many possible applications 

in order to help you use the information 

right away to communicate, influence and 

interact with others most effectively. 

Understanding your individual NeuroColor 

Report is only the first step. To maximize 

the impact of your individual results, they 

are best used in the context of a facilitated 

group session or coaching conversation. 

Imagine the difference in your workplace 

if your whole team were to review their  

results together, share information and use 

proven exercises to get a jump-start on 

transforming the way you work together.

NeuroColor is a revolutionary company that 

uses the neuroscience behind personality 

to provide a powerful, fresh perspective 

to the biggest challenges facing organi-

zations including employee engagement, 

high performance teaming, innovation and 

consumer insights.  We leverage personality 

 in the workplace in ways that have never 

been possible before.

We’re excited to share your NeuroColor 

Personality Report with you. Our strength 

goes well beyond providing interesting 

information. We are experts in helping you 

put the report’s specific recommendations 

into practical use to maximize the power 

of your personality in the workplace.

Let’s get started!

David Labno

CEO, NeuroColor, LLC

Welcome to NeuroColor!
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Dave’s NeuroColors at Work

Extroverted

Outgoing

Introverted

Reserved



Personality tools are 

prevalent in the work-

place because they give 

employees a way to 

better understand them- 

selves. The most popular 

personality tools on the market today are 

based on theories from the early 1900s, 

and have not changed to incorporate the 

many advances of the last 100 years. 

NeuroColor uses modern neuroscience 

and today’s sophisticated technology to 

better understand personality. Dr. Helen 

Fisher, biological anthropologist and  

Co-Founder of NeuroColor, studied the 

biological literature - including genetics, 

disease, gender, drug and twin research and 

discovered that many measurable normal 

personality traits fall into four broad styles 

of thinking and behaving associated with 

four broad brain systems.  

Fisher developed a personality questionnaire 

based on her discovery, then used extensive 

statistical analysis and Functional Magnetic 

Resonance Imaging (fMRI) of the brain to 

validate her theory. She has published her 

findings in major academic journals. At 

NeuroColor, Fisher and her Co-Founder 

David Labno leverage these advances in 

brain science to provide more specific, and 

more accurate insights into personality. 

The NeuroColor Temperament Inventory 

measures the user’s preferences for certain 

personality traits and the user receives 

their scores as a personality “signature” 

showing intensity (from 0% to 100%) on each 

neural system. Your NeuroColor Personality 

Report uses this information to make specific 

recommendations to improve how you 

communicate and interact with others.

The Science Behind NeuroColor

Understanding Your NeuroColor Personality ReportUnderstanding Your NeuroColor Personality Report
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Most personality tools determine your 

personality “type” and identify it with 

a label (such as Analyzer, Conductor, 

Helper or Director) or number. Labels 

and numbers can be hard to remember. 

The labels can become problematic 

if a particular term is perceived as 

negative or weak. 

NeuroColor uses the language of color 

to help make the concepts behind the 

tool easier to understand and more 

memorable. Your NeuroColor results 

are shown using four colors: Red, 

Yellow, Green and Blue. The colors 

represent the four broad brain systems 

that contribute to your personality. 

NeuroColor divides the four broad 

brain systems into two sub-systems 

which describe the traits they measure 

with straight-forward terms (for example, 

Yellow represents the dopamine system 

and has two sub-systems: Inventive/

Future-Oriented and Curious/Energetic).

In your NeuroColor Report, your  

personality will be discussed in 

terms of colors, not scientific terms, 

subjective labels or numbers.

The Language 
of Color    



Understanding Your NeuroColor Personality Report

Understanding your Graphs 
You will find a graph like the one below in your report. It illustrates how strongly 

you agree with the characteristics of each neural system as represented by one of four 

colors (Red, Yellow, Green and Blue). The four broad brain systems that contribute to 

our personality play a large role in determining how we think and behave. But, the brain 

systems are not mutually exclusive. If you are high in Yellow, that doesn’t mean that you 

lack Blue, Green or Red. All four brain systems are present in each and every one of us. 

Rethinking Introversion & Extroversion
NeuroColor is unique in looking at what 

energizes you (your introversion-extroversion 

preference) separately from whether your 

communication style is outgoing, reserved 

or somewhere in the middle. We recognize 

that not all outgoing people are extroverted 

and that not all introverts are reserved!  

NeuroColor considers your communication 

style and your preference for introversion 

or extroversion to make your report more 

accurate and useful.
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                        YELLOW     
Curious / Energetic: Inquisitive, many 
interests, brims with energy and 
enthusiasm. Optimistic, flexible and 
easily adapts to changing circumstances.

Inventive / Future-Oriented: Excited 
by the new and unknown, enjoys ideating 
and looks for opportunities to innovate. 
Future-oriented and willing to take 
larger risks.

                               RED 
Systems Thinking: Intrigued by 
the detailed processes, functions, 
underlying rules and features of 
a system. That system could be 
a complex machine, technology, 
numerical equation or data points 
that are used to draw conclusions and 
inform decisions. 

Tough-Minded / Direct: Tough-minded, 
competitive and results-oriented. Dives 
straight into a conflict or debate and 
says exactly what he or she means.

                            GREEN  
Contemplative / Contextual: Notices 
surrounding context, connections and 
relationships. May reflect repeatedly 
on situations with a desire to learn, grow 
and connect based on their experiences.

Empathetic / Inclusive: Caring and 
sensitive to people’s needs with a desire 
to involve and include others. Diplomatic, 
intuitive and good at reading body language.

                              BLUE 
Cautious / Measured: Likes, needs 
and feels most comfortable with the 
known, familiar and the security of 
established procedures. Takes a 
cautious, respectful and measured 
approach to people and situations.

Concrete / Structured: Takes a practical 
approach, prefers to discuss concrete 
facts rather than hypotheticals. Likes 
to be prepared, calm and organized 
and enjoys the consistency of routine.
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Jane’s NeuroColors at Work

Jane is highest in Yellow. She is 
likely curious, energetic, inventive
 and future-oriented.

Jane has a high score in Red. 
Colleagues may also see her 
as a systems thinker or as 
tough-minded and direct.



Each of the four brain systems breaks down into distinct and specific sub-systems and 

your score for each is found in the following graph.  It provides even more detailed  

information about your level of agreement with the specific characteristics of each  

color. The varying levels of your scores provides your unique “personality signature.”

NeuroColor looks both at your broad biological styles as well as your individual person-

ality traits.  For example, Blue is typically associated with being structured, concrete, 

cautious and measured. However, if you indicate that you are structured and concrete 

but not particularly cautious, the specific suggestions in your NeuroColor report will take 

that into account. There is no set NeuroColor report; every report is unique to the individual.

Your NeuroColors in Detail

Understanding Your NeuroColor Personality Report
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Start Using Your Report
While knowing more about your person- 

ality may be interesting, NeuroColor 

also makes it practical. Start using 

the information from your report to 

increase your effectiveness at work.

    Review How Others May View Your 

Communication Style (page 16) to learn 

what people with other personality 

preferences are looking for in a 

discussion with you.

   How to Communicate with Other Colors 

(page 17) provides practical tips to help 

you fine-tune your communication 

strategies.

    Are you stressed? See if the Stress 

Solutions (page 14) might be helpful.

    Select several statements that resonate 

the most from the What Others Should 

Know About How You Work (page 11) 

section and share them with co-workers. 

When NeuroColor certified trainers 

present a team workshop, participants 

also share the Communication Do’s 

and Don’ts in Improving Communication 

(page 19) with their colleagues. Ultimately, 

you can only control your approach but 

the personalized recommendations in 

your report can be helpful in starting a 

conversation with co-workers.

    Diversity and Effectiveness (page 21) 

helps you leverage and appreciate the 

different personalities and talents of 

your co-workers.

    Our coaching clients are often 

intrigued by Comparing Your Work and 

Outside of Work Results (page 22) 

which highlights the differences 

between your personality at work and 

your preferences outside of work.

Curious / Energetic Jane has a high 
level of both Yellow 
sub-systems.

Jane’s low Blue 
scores also provide 
useful information.

Inventive / Future-Oriented

Systems Thinking

Tough Minded / Direct

Contemplative / Contextual

Empathetic / Inclusive

Cautious / Measured

Concrete / Structured

Jane’s NeuroColors in Detail
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